COMPENSATION
	
	FY 11

Retro
	
	FY12
	
	FY13*
	
	FY 14*
	
	Cumulative Salary Increase

	Employee Group
	ATB
	
	ATB
	Lump sum to base
	Equity Adjust
	Total
	
	ATB
	Equity Adjust
	
	ATB
	
	FY 11 through FY 14

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	TP/RP Asst Prof
	1.5%
	
	1.5%
	$500
	
	1.5% + 500
	
	2.5%
	
	
	2.75%
	
	8.25% + $500

	TP/RP Assoc Prof
	1.5%
	
	1.5%
	$500
	1.5%
	3.0% + 500
	
	2.5%
	
	
	2.75%
	
	9.75% + $500

	TP/RP Professor
	1.5%
	
	1.5%
	$500
	2.0%
	3.5% + 500
	
	2.5%
	
	
	2.75%
	
	10.25% + $500

	Instructor
	1.5%
	
	1.5%
	$500
	7.5%
	9.0% + 500
	
	2.5%
	1%
	
	2.75%
	
	16.75% + $500

	Academic Support Prof
	1.5%
	
	1.5%
	$500
	1.5%
	3.0% + 500
	
	2.5%
	
	
	2.75%
	
	9.75% + $500

	Academic Resource Prof
	1.5%
	
	1.5%
	$500
	1.5%
	3.0% + 500
	
	2.5%
	
	
	2.75%
	
	9.75% + $500


ATB:  Across the board increase to base salary

FY11:  Retroactive to July 1, 2010 for ASP and retroactive to September 1, 2010 for all other employee groups

*FY13 and FY14:  $50,000 each year available for compression adjustment to base and salary re opener.
PROMOTION ADJUSTMENT - Effective FY 12
Promotion to Associate:  $5400 to base salary

Promotion to Professor:  $6300 to base salary

PAI:  $3150 to base salary
EXCELLENCE AWARDS                                                                       
OVERLOAD
	Fiscal Year
	Amount
	
	FISCAL YEAR
	Overload TP/RP
	Overload - Instructors

	FY 10
	$30,000
	
	FY 10
	Paid per 2004 – 2008 agreement
	2004 – 2008 agreement

	FY 11
	$40,000
	
	FY 11
	$1150: instructional/primary

 & $375 : noninstructional
	$1150

	FY 12
	$40,000
	
	FY 12
	$1150: instructional/primary

& $375 : noninstructional
	$1150

	FY 13
	$40,000
	
	FY 13
	$1200:  instructional/primary 
& $375 : noninstructional
	$1200

	FY 14
	$40,000
	
	FY 14
	$1200:  instructional/primary 
& $375 : noninstructional
	$1200


