CONTRACT ACHIEVEMENTS GAINED THROUGH NEGOTIATIONs
· All Employees.   Technology training and support is part of work plan and not an additional requirement acquired on personal time
· All Employees    Safety language added

· All Employees   More information reported to UPI by the administration for more comprehensive tracking of contract compliance

· ASP.   Academic  Support Professionals eligible for fractional leaves (LWOP)

· All Employees .   Two weeks of paid parental leave in addition to leave granted under FMLA

· All Employees    Sick leave bank managed by UPI 

· All Employees   New grievance procedure with shorter time lines and facilitator to moderate hearings

· All Employees   Minima tables adjusted to reflect all increases to employee groups

· All Employees   Minima added after across the board increase but before all other salary adjustments.

· All Employees   Clarified information to be included on annual status statement

· Teaching Professionals.  Individualized instruction part of 18-20 cu instructional expectation (thesis not included)

· Teaching/Resource Professionals and Instructors.   Eliminated common elements from Application of Criteria
· Teaching/Resource Professionals and Instructors Request for reconsideration of negative included in evaluation portfolio or materials
· Teaching/Resource Professionals and Instructors Response to false or misleading information (even with positive rec) added to evaluation portfolio or materials
· All Employees   Due process and notification added to sanctions and termination language

· All Employees   Procedure for termination hearing

· ASP, ARP and Instructors.  Break in service language for Academic Support Professionals, Academic Resource Professionals and Instructors

· ASP (especially CTC).  Clarification of notification and re-employment procedures for Academic Support Professionals who are grant funded when there is a decrease in funding

· Instructors.   Clarification of materials included for evaluation of instructors, revised evaluation procedure and evaluation cycle.

· ASP and ARP.   Appeals committees for ASP and ARP and clarification of evaluation procedure

· ASP, ARP and Instructors   Remediation procedures for negative evaluations for long time non tenured employees

· All Employees   Language on Academic Freedom:  Rights and Responsibilities 
· All Employees .  Task force to work on Intellectual  Property Rights
