MAY 18 TENTATIVE AGREEMENTS

Academic Support Professionals.  Accept status quo language for ASP 37.5 hour flexible work week (Article36).  Continue current practice for breaks.
Instructors.  Art Studio Instruction.  Two studios taught in one academic term or four studios across two academic terms (9 mo contract) is a 75% appointment (was 50%). Three studios taught in one academic term is a 93.75 % appointment (by contract was 100% but administration pays only 75%).  Five studios taught on a 9 month contract is a 93.75% appointment.  Six studios assigned on a 9 month contract is a 100% appointment plus 3 credit hours of overload.  (Articles 36 and 37)
Instructors. Full-time workload for 9 month contract: 21-24 credit hours with the understanding that if a course is cancelled and workload total decreased to 18 credit hours then the instructor will be designated full-time only for the purpose of benefits with compensation paid as pro rata based on 24 credit hours. (Article 36)
Instructors. Individuals hired by semester shall have their workload calculated as follows:  11 – 12 credit hours = fulltime with assignments less than 11 credit hours prorated based on 12 credit hours. (Article 36)
Instructors. Benefits for instructors hired on semester contracts (4.5 months).  When an instructor is hired in fall on a semester-by-semester basis, the University will predict a spring appointment contingent on program need and student demand for the purpose of Central Management Services determining eligibility for benefits. Note:  Currently, employee must be projected for 9 month employment with at least a 50% appointment to be eligible for health benefits. (Article 31)
Teaching Professionals/Instructors. Key #7:  Clinical experience, internship, field experience and practicum (Articles 24 and 37).  A chart will be included in the contract that identifies the credit unit/hour values for these instructional activities in the Colleges of Arts and Sciences, Business and Management, and Education.  With the exception of HRD 329, HRD 416, HRD417, LEAD 434, LEAD 435, and LEAD 495, the credit unit/hour values remain the same as assigned under the 2004-2008 contract. The aforementioned courses will use .45 cu/ch per student enrolled (had been reduced from .5 to .4 in summer 2008).  The University and UPI will negotiate any changes to the values in the chart over the duration of the agreement (2010 –2014).  See table on website posting of tentative agreement.
Teaching Professionals.  Instruction/Primary duty expectation is 18-20 cu and the first 18 cu may include up to 1 cu for team teaching (key #10). (Articles 23 and 24)


All Bargaining Unit Members. Compensation.  Across the board salary increases for FY13 = 2.5% and FY14 = 2.75% with the provision of a salary reopener.  
 
For FY13 andFY14, a salary reopener shall be triggered if the state increases the University’s general appropriation above the level of FY11 ($40,695,200) unless the increase in appropriation is specifically targeted by the state (e.g., deferred maintenance).  For FY 13 and 14the salary increases shall be 2.5% and 2.75% respectively or the percentages from the state for faculty salaries, whichever is greater. (Article 21)
 
All Bargaining Unit Members. Compression Adjustments.  For FY13 $50,000 will be allocated for compression adjustments to the base to be determined by the UPI.  For FY 14 $50,000will be allocated for compression adjustments to the base to be determined by the UPI.  (Article 21) For FY 13 $50,000 will be allocated for compression adjustments to the base to be determined by the UPI.
