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IMPORTANT

This presentation is for SURS
members who are in Tier 1.
“Tier | members are participants with SURS

or another ¢ligible Hlinois retirement system
who certified priorte01/01/11.

WHO ARE WE?

« State Universities Retirement System
« ‘Defined Benelit (1941)
« Defined Contribution { {998)

< 401(a) Qualified Plan
* Non-ERISA

(Employee Retirement Income Securities Act)

» Governed by Illinois Compiled Statutes
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<urs SURS MEMBERS ARE:

« Public higher-ediication-employees

* Employees that have worked for at least 4
months at a SURS-covered employer
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WHAT DO WE DO?

« Retirement
« Disability

s Disability Retirement
¢ Refund -
« Death

 Survivor

Serving Emplovess i Comnite Ciliegis aiid Gnivessities

surs  BENEFIT PLANS

Traditional Benefit Plan
+ Defined Benefit Plan — Monthly annuity
with built in survivor benefits

Portable Benefit Plan
« Defined Benefit Plan — Enhanced
portability and limited survivorship

Self-Managed Plan (SMP)
« Defihed Contribution Plan — You decide
how your funds are invested

Serving Emplovees of HoteConesie Calleges inid niversiies

[



PLAN OPTIONS
AT A GLANCE
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Traditional Portable SMP
Participation Automatic Elective Elective
8% of satary required”
Your|6.5% retirement | 6.5% retirement 8%
A b
Contribution| .5%AAl . 5% AAI i retirement
1.0% survivors 1.0% portapility
Employer G”(i;:“"sfedtae;?fzbc;r "Norr:a;'; C‘f’s‘ 7.1% retirement
. < = factor $1,40 for each $1 of 6 bl
Contribution normal retirement contribution) 0.5% disability

*Rull-time community collegé employees (except City Colieges of Chicaga) pay an addiional
0.5% of sainings to fund & heallh instrarice plan’ devised for community college refirges:
**Money Puichase formuta is not applicable if certification date is an or after 7/1/05.
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SELF MANAGED PLAN
RS (SMP)
“" Two Providers:

* Fidelity Investments
www.fidelity;com/atwoik
(800) 343-0860

* TIAA-CREF
www.tiaa-cref.org/illinois
(888) 219-8310

50 Investment Choices

www.surs.org/selimanagedplan/fundeverview
. o . 8
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RETIREMENT
ELIGIBILITY

P

» 5 years at age 62
- 8 years at age 55

* 30 years at any age
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5UR

4 SERVICE CREDIT

® Yearsof service earned -
* Unused, unpaid sick leave
* Purchases

*Reciprocity (otherpublic llinois
retirement systems)
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SERVICE CREDIT
| EARNED

*Service year-is September 1-August 34

Days/Months Worked Service

Earned
15 of more calendar days 1 month
1-2 months .25 year
3<5.months .50 year
6-7 moriths .75 year
8:months.ormore Afullyear

*Only | year of service is allowed per
service year ’

Serving Fnploviesaf HimitsCoimmniteColleges anid Uriiverstties
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e SICK LEAVE

SERVICE CREDIT

*Unused/unpaid sick leave reported by
employer upon termination of employment
EullWork Days  Additional Service Credit

20-59 days 25 year
60-118 days .50 year
120-178 days .75 year
180 days or 4 full year
more

*Must retire-within 60 days of termination

12
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SERVICE CREDIT:
PURCHASES

Types of purchases
* Repayment of refund
® Prior service
® Other public employmeni (OPE)
* Military
® Leave of absence
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RS REPAYMENT OF REFUND

If you previously participated in SURS and
accepted a separation refund, you may
reinstate that service credit if:

® You become 4 participating ermployee of
SURS or another reciprocal system for at
least 2 years following the date of the refund

* You repay SURS for the refund

Sorvin Kmpavees of IinoisConnsin:Calleges and Uiversifles

PRIOR SERVICE

* Employment with any SURS-covered
employer prior to the date you began
SURS participation (certification date)

* Extra Help
¢ Graduate Assistantship

* Student Employment

* Employment must have been at least
50% time

Sorving Emplovess of Hmets Conmmtiy:Coll tinivorsifics




OTHER PUBLIC

SURS ‘
| EMPLOYMENT (OPE)

* Prior employmeﬁt with a public school,
college, or university in the U.S,

* Must contribute to SURS at least 5 years
following the employment

¢ OPE may nof b used o meet SURS mintmum
vesting fequirements,

Servung Enpleves of HanisCompinin:{ollegis md Cniversities
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MILITARY

® Active duty military service thal occurred prior
to your certification date can be purchased

* Copy of DD214 is required
* Maximiin of 2 yéars dlfowed
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@ PURCHASES:
~ GENERAL INFORMATION

All putchase types must be verified

If vou request the cost for any purchase, you are
not required to buy it

Payments o establish service credit must be made
prior to your retirement date

L2

SMP-members must be actively employed in the
SURS system to make any eligible purchases

Serving Luplovees of ingst v Colf [




—_ PURCHASES
~“METHODS OF PAYMENT

1. Check

A fleistax dotlars

2. Rollover
T« Hasedefered dollars
« [RA dccount oroiher qualified plan; 403b, or 457 plan
3. Installment Plan
+ Payroll deductions {or 12, 24, 36, or 48 months
“+'Beforestay deduction ‘

9/12/2011
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RECIPROCITY

*SURS has reciprocity with other Illinois public
retirement systems in determininig your eligibility
tor and amount of retirement benefits

* Minimum requirements:

*Atleast | yeat of pension credit in more than ong of thie retirement
systems, AND

*Combined service credits must meel the longest minimin vesting
requirement in each system

Sevidhig Lmploviics of HibiolsCe (o Cetliopos dind Univessftios

RECIPROCAL SYSTEMS

CEABF  Couniy Employees” Annuity & Benefit Fund
of Cook County

«CTPF Public Schoot Teachers” Pension &  Retivement
- Fund of Chicago
« FPEABF  Forest Preserve District Employees’
Aniiuity & Benefit Fuiid of Cook Cotunty

. QARS General Assembly Retivement System

« IMRF [Hlinois Municipal Retirement Fund

< JRS Judges General Assembly Retirement Systerm
o
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s.u ks RECIPROCAL SYSTEMS

« LABF Laborers” Annuity & Benefit Fund
-« MEABF Municipat Employees’ Annaity & Benefil

Fund of Chicago

s MWRI)  Metropotitan Water Reclamation Distrit
Refirentent Fund
< PEABE  pak Employees® Annuity & Beriefit Fund of

Chicago
+ SRS State Finployees™ Relivement System of Uiinois
» STRS State ‘Teachers™ Reétivement System
« SURS State Universities Retirenient System

Servipsg bapleneenif Hisnors Commone olleges wd Lidévisities
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5 RETIREMENT FORMULAS
(TRADITIONAL & PORTABLE)

«Gerneral

*Money Purchase

~not applicable if certification date is on or after 7/1/05
«Minimum & Guarantee (PA89-616)
*Police & Firefighter

Svavinie timplovees of Hlindis () ‘oleges and Limvorsitios

GENERAL FORMULA

(Traditional & Portable)

. 2.2% * x years of service=percentage

2. Percentage x final average salary
3. Less age reduction. if applicable
Notes:

80% maximum benefit = 36.364 years of service

Serving Kiplavees of Hinnis Coinpmante Coltesees aid Universitivs




GENERAL FORMULA
- (2.2% CALCULATION)

. *Age al retirermnent =060 years
*28 years service credit.
*Final Average Salary = $48,350

CORYES N 2% = 61 6% o
Annual Benefit: 61.6% x $48,350 = $29.783
Monthly Benefit:$29.783 <12 =§2481

9/12/2011

EXAMPLE OF .
7 AGE REDUCTION
If less than 30 years.of service credit, annuity

reduced by Y% of 1% for-each month under age
60,

AGE60  $2.48]

AGES9  $2332 (94%)
AGES71/2 $2,108 (85%)
AGESS  $1,736 (70%)

26
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MONEY PURCHASE
FORMULA

{Traditional- & Portablé)

I. Refiremient ¢ontribuitions and initerest
2. Plus employer (State of llhinols) share

3. Divided by actuarial factor

(Mongy Porchnse formidla wot applicable il certification date is on or after 7/1/05)




EXAMPLE

5 U RS Money Purchase Formula

(noi applicabis if certitication dale is on orafter 7/1/05)

Money Purchase Formula'‘Calcniation;

“Notmal™ Retirement (5189478 x 6.5+ 8) - $153,950
State. Employer Mateh (5153,950.% 1.4) +-$215,531

Total “Novinal™ Contrbiilions & Tnlerést af Retivement = $369,481

Acluarial Age Factor +  119.521

Monthly Retirement Benefit = § 3,001
Nerving Fang 1 Cemmstnigiiv ‘; s Eonivorsitivs B
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Member's Gontributions & interest T $189.478

Money Purchase
Formula Facts

(not applicable If cerlification date is on of-after 7/1/05)

- ONew NP factors effective 07/02/12

*Required by iaw 1o be reviewed at least every 3
T T AL ;

* Approximate 8% decrease to benefit
*MP factors do not affect General Formuia
# Approximately 10-11 mionths to recover the

decrease in benefit

of FlsoisCrnnsiye Cill -

CALCULATION RESULTS

*General Formula $2,481

*Money Purchase $3,091

Monthly Retirement Annuity=5$3,091

30
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'« FORMULA RECAP
¥\

(Traditional & Portable)

o

GENERAL FORMULA

2.2% x years -of service=percentage
Percentage x final average salary

. Less age reduction, i applicable

Lo I e

MONEY PURCHASE FORMULA

ot applicable i ecttification daic 18 o or.after 721413}
. Retirement-contributions and viterest
. Plus employer (State of Iliinois) share
 Divided by actuarial facior

L2 Py —

I il T . 3]
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SMP DISTRIBUTION

*Based on member’s account value
*Contact-provider(s) for amount

*Member chooses form of distribution
~#Lump sum

#Rollover

e Annuity (with SMP providers)

_Smp
‘ TYPES OF ANNUITY
*Single-Life

*Single-Life with guaranteed period
* 10 year
* 15 year
* 20 year

*Joint & Survivor 50% or 100%

*joint & Survivor 50% or 100% with
guaranteed period
® )0 year
* IS year

* 20 year
Servi Ihinsii £ ol ikl 7 i
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. s re IFYOULEAVE SURS
*URS AND TAKE A REFUND

With less than-5 vears-of service:
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Traditional Portable SMP
Yous| o .
. S Yes Yes Yes
Contribution
Employer|- £ - : ) .
. .' Y No N No
Contribution
s . . 1 dnvestinent
Return 4:5% Imterest Baviied | ¢
Return
Note; ‘
Taking a vefund will forfeit au}'!a!! retirement bevefits, inchul{ng msirance

- T
Syrveag bs wipf Tilimnis Cr K i S

IF YOU LEAVE SURS
AND TAKE A REFUND

With more than 5 years of service:

Traditional Portable SMP
Your| \ B ) ‘
] e Yes Yes
Contribution Yes es es
Employer) - ’ e
3 o No Yes (S
Contribution o8 ¥
S S . . . Investment
Return 4,5% Interest Eamed nvestm
Return
Note: . o )
Taking & réfund will forfeit any/alt retirement benefits, including insurance

Sirviogs Empleisecs of Hhimis C
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WHAT IF | BECOME
~ DISABLED?
* Disability
¢ 50% of base salary, il approved
+ Apply through employet
« Disability Retirement Allowance
(DRAj*
+ 35% of base salary, if approved
+ Must first exhaust disability benefits

+ Permanently disabled from any gainful
employment

*DRA.not available with SMP’

RIS
Servinie Emjrinicos of HinislsCeniomniii Catloges and Uiversities
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MONTHLY SURVIVOR

RS BENEFIT

Traditional Poitable SMPp
Wikt Qualified survivor - Spouse, Spouse;
Ouslifies? (spouse, child, or contingent or contingent
parent) anniitant anfuitant
Ciigibiity| [ Syears 1.5 years Imiediate
Benefii 50%:; 75% or Elective
Amount At least 50% 100% (Sinte match with 1.5
i i T 1réduced) vears)
AAL Yes Yes Elective

3
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ONE-TIME LUMP SUM
DEATH BENEFIT |

Tradmonal Portable SMP
o ' Spotisé oF
Beneficiaries Any person or-fegal - Spous,e'mﬂhemme | stternate
entity beneficiary
. beneficiary
. ; : -4 Memberand employer -
K Pre- Ac.,ou:l}tbalance contributions + interest f\ccoum
Retivement 1.(: [/8% i survivor (filtis valie 6 suivivor nvestmernt
Benefit | benefit payable) s Vallle 9} § | value

benefil-payable)

Without Survivoer: Greaterof$1,000 6

Fost- emainder: of account batanc See terms of
Retirement | FSMAIACT 0L account.balance annuity
Benefil| wisli Survivor: No death beriefit confract

G i Commmiic et b ) B

,‘INSURANCE ELIGIBILITY
> AT RETIREMENT

College Insurance Program
* Full-time employees of Community Colleges

State Group. Health Plan
* Emplovees of State-universities and affiliated State
¢ Ruencies, Surveys, etc
« Minimum' § years
* Muslreceive a motithly benefit

* 20 years — Premium free
+ State pays 5% of total health instrance premium per full
year of service

* Active memberon 7-7-97
« Special circumstances may apply under DA, 91-395
Serving Fmployeesof Hinist el 14 “9




MEMBER’S
- RESPONSIBILITY

~ Anticipate, plai. decide

15U RS

« Utilize retirement eheckdist
* Obtain, complete, and submit retirement
applicalion to SURS al least 60 days prior to
retirement date
« Submitapplication to reciprocal system, i(applicable
« Nolify employer of retiremeit

. . . 40
Sérvasg Eopdoyees of Himeis Conpnnnity Cedloges wid Universitios
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I\S - EMPLOYER’S
RESPONSIBILITY

« Process employee’s final payments
+ Submit Termination Report to SURS
» Verify academic contracts

* Verify part-time service

Sorving Fwpliveesif inoise ot Cotlegies qiid Universiiies

SURS’
RESPONSIBILITY

« Request and gather information

« Accurately calculate Traditional and
Portable claims

« Notify provider(s) for SMP clainis

« Ensure member receives every dollar the
law allows

Nervisi Eogphorveds of Hloswis € el ailegees aid Lptiversif




; ,{QPRELIMINARY ESTIMATED
RS PAYMENT (PEP)
o Traditional & Portable Plans

0

« Completed retirement application

« Member is vested (eligible)

« Birth verification (required)

« Spouse birth verification (if applicable)
» Marriage cettificate (it applicable)
+'80-90% based on what we know

+ PEP may be for 120-180 days

Serving Emploveis of tHinoi C it it Liversities
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SOCIAL SECURITY

The Windfall Elimination Provision
“How it Affects your Social Security Retirement
or Disability Benefits”

Government Pension Offset
“A Liaw that Affects Spouse’s of Widow(er)'s
Benefits”

Contact Social Security for more information:
www.socialsecurity.gov

(800) 772-1213

Serving Frivioy Hinais Conimmiy Cof 10

MEDICARE

""SURS cannot provide information regarding
Medicare eligibility or the benefit(s) provided.

For information about the State or CIP insurance
and Medicare, please contact:

» Central Management Services (CMS)
(800) 442-1300

« Medicare at (800) 633-4227
www,medicare.gov

Servisgi Emphoyees if HimoisCompnmity Collegus anid Lniversitios
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sy s SURS COUNSELING
APPOINTMENTS

s Eligibility
¢ Must be eligible to retire within 4 vears
® Limit | appointinent per 12-month period

* Type of Appointment
* Office
* Phorie
* Campus

* Progess . e -
* Cotitact SURS to inifidte request, or
* Complete retirgment estimaic {orm onling
* Subimtcompleted form 16 SURS
Xm”‘,‘qpnll SU%E,,,“Q schedule '

Livirsitios

9/12/2011

 Gote
WWW.SUrs .org
Click on “Member
Access” located
in the middle of
the page just
beiowthe profite
pictures

-

Sorving Fngploveesf [Hiisis Conipimmpy ol 1

.« ONLINE
"~ MEMBER ACCESS

Personal Account information

* Demographic Inforrivation

* Beneficiary litfformation

* Benefit Summary Statements
¢ Employment History
Eatnings History

Claim Status Updates

® Member Guide

Sesving K Hiinesd “ailieg Lversiies
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‘s HOW TO CONTACT US

SURS
1901 Fox Dr
Champaign, 1L 61820

(800) ASK-SURS
(800)275-7877
(217)378-8800

Svrving Emplavees of HHinis Conmunity Colliges ind Universitios
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“ . . . 6
Serving Emptosves of iy onianintty Colleges and Universities

DISCLAIMER

All aspects of adarivistration of the State Universities Retirement
Sywtem (SURS), inchding but not Hmited w benefit calcalation and
pervnentt, must comply witlh siare and feceral Iy, No employee of
SURS has the anthority to-bind the sysiem (o take action contrary lo
fenw, even in the event of missiatement of foct or law'. Furthermore,
while this lerter staies SURS s curvent ungersiending-of the deny, this
coirld change as « resuli of cowrt apinfons, statwiory changes, or other
maiters fe.g., Atforucy Generdl opiinions). Accordingly, SURS is
requirdd under lnrio correct aiy mistake in bengfit amonnt, even
afrer payments have began. Use of amy informetion from this leter,
Sorm, or gy ofher doctment provided by SURS is for geieral
informarion oily and does noi vepresent personal 1ax or legal advice
either express or implicd. Yo must seek professional legal or tax
advice for personal income tax questions and other legal assistance.

Sorvinge rlavees if Hinois Conmmmitsy Colfeges andd Universities 54
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