NORTHEASTERN ILLINOIS UNIVERSITY
Form D


EVALUATION BY DEPARTMENT PERSONNEL COMMITTEE
Applicant’s Name                                                 
Department ______________________________                                                  

EVALUATION OF TEACHING/PERFORMANCE 


OF PRIMARY DUTIES

PLEASE NOTE:
If the required minimum performance standard for this personnel action has been met, please check the box reflecting that standard only.1
Minimum


Requirements


Not Met

Satisfactory

Highly Effective

Superior

Exceptional2

   ____

     ____

            ___

       ____


____
NARRATIVE:

1
Narrative and rating should be consistent.  Ratings should be consistent with contract language in Article 25.

2
Use only in case of Promotion/Tenure on basis of exception Articles 25, 27, and 28 of the Faculty Collective Bargaining Agreement).

USE ADDITIONAL PAGES AS NECESSARY.
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II.
EVALUATION OF THE EFFECTIVENESS OF RESEARCH/CREATIVE ACTIVITIES
Included in this section will be evaluation of the portfolio submitted in accordance with the Application of Criteria and the terms of the Faculty Collective Bargaining Agreement, Article 25 -EVALUATION AND EVALUATION CRITERIA.  The narrative statement must be clearly written in qualitative terms and if relevant, in quantitative terms.

Evaluation of the effectiveness of an employee’s research/creative activity will include consideration of: the quality and quantity of research/creative activity; contributions to the employee’s discipline or field; extent and nature of national, state or local recognition of research/creative activity; extent and nature of participation in professional organizations.

If the required minimum performance standard for this personnel action has been met, please check the box reflecting that standard only.1
Minimum


Requirements


Not Met

Appropriate2

Satisfactory

Significant

Superior

Exceptional3
   ____

____

____

____

____

____


NARRATIVE:

1
Narrative and rating should be consistent.  Ratings should be consistent with contract language in Article 25.

2
Use only for retention in probationary year one.

3
Use only in case of Promotion/Tenure on basis of exception (Articles 25, 27, and 28 of the Faculty Collective Bargaining Agreement).

USE ADDITIONAL PAGES AS NECESSARY.  
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EVALUATION OF SERVICE
III.
This section is an evaluation of the portfolio submitted in accordance with the Application of Criteria and the terms of the Faculty Collective Bargaining Agreement, Article 25 - EVALUATION AND EVALUATION CRITERIA.  The narrative statement must be clearly written in qualitative terms and if relevant, in quantitative terms.

Evaluation of the effectiveness of an employee’s unit, college, university, community, or professional service will include consideration of: extent and nature of leadership; degree of participation; quality and length of service; and the relationship of the service to the employee’s assigned responsibilities and to the University.

If the required minimum performance standard for this personnel action has been met, please check the box reflecting that standard only.1

Minimum


Requirements


Not Met

Appropriate2

Satisfactory

Significant

Superior

Exceptional3

    ____
        ____
       ____

____

____

____

NARRATIVE:

1
Narrative and rating should be consistent.  Ratings should be consistent with contract language in Article 25.

2
Use only for retention in probationary year one.

3
Use only in case of Promotion/Tenure on basis of exception (Articles 25, 27, and 28 of the Faculty Collective Bargaining Agreement).

USE ADDITIONAL PAGES AS NECESSARY.
_________________________  
_______________________________________________________

Date
Department Personnel Committee Chair       

_______________________________________________________


Faculty Member’s Signature          


The faculty member’s signature indicates that he/she has read the material. 
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